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To: 

Hon Dr Susan Close MP Deputy Premier 

Minister for Climate, Environment and Water 

 

This annual report will be presented to Parliament to meet the statutory reporting 
requirements of Landscape South Australia Act 2019 and Landscape South Australia 

(General) Regulations 2020 and the requirements of Premier and Cabinet Circular 
PC013 Annual Reporting. 

This report is verified to be accurate for the purposes of annual reporting to the 
Parliament of South Australia.  

 

 

 

Submitted on behalf of the Eyre Peninsula Landscape Board by: 

 

Mark Whitfield 

Presiding Member 

 

 

Signature 

Date: 28 November 2022        
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From the Presiding Member 

 

 

On behalf of the Eyre Peninsula Landscape Board (the Board) I 
present the Annual Report 2021-22, which outlines some of the 

great outcomes delivered by the Board, our partners and the 
community.  

 
 
We are committed to working with the community to invest in the five priority areas 

included in the Eyre Peninsula Regional Landscape Plan - being water, sustainable 
agriculture, biodiversity, pest animals and plants and community.  

 
 
Our region’s industries, natural environments and communities rely on considered and 

targeted investment so that that threats are addressed and resource conditions are 
improved.  
 

Effective results are dependent on the combined efforts of community and industry 
groups, First Nations, the Board staff and members, and I sincerely thank all of these 

people.  
 
The water and landscape levies continue to provide leverage to enable us to attract 

additional funding from a range of sources in addition to the significant funding received 

from the Australian Government through the National Landcare Program. 

Next year will bring a new set of challenges and I am confident that we will rise to those 

challenges – such is the calibre of all concerned. 

I commend this report to you.  

 

 

 

Mark Whitfield 

Presiding Member 

Eyre Peninsula Landscape Board 
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Overview: about the agency 

Our strategic focus 

Our Purpose The Eyre Peninsula Landscape Board was established on 9 
January 2020 under the provisions of the Landscape South 

Australia Act 2019. The Board undertakes an active role in 
managing South Australia’s landscapes through the preparation 

and implementation of a Regional Landscape Plan which is the 
principal document guiding the management of the State’s 
landscape in the Eyre Peninsula Region. 

Our Vision Natural resources managed to support ecological sustainability, 

vibrant communities and thriving enterprises in a changing 
climate. 

Our functions, 

objectives and 
deliverables 

The objectives of the Board as defined in Section 7(a) Landscape 

South Australia Act 2019 include supporting ecologically 
sustainable development and contributing to landscape 

management in an integrated manner. The functions, objectives 
and deliverables include:  

 to undertake, promote and integrate the management of 

natural resources within its region, with particular reference to 
land management, water resource management and pest 

animal and plant control, to build resilience in the face of 
change and to facilitate integrated landscape management 
and biodiversity conservation 

 to prepare, monitor and evaluate a regional landscape plan, 
annual business plan and water allocation plan, landscape 

affecting activities control policies and water affecting activities 
control policies 

 promote public awareness and understanding of the 

importance of integrated and sustainable natural resources 
management within its region  

 to provide advice with respect to the assessment of various 
activities or proposals referred to the board under this or any 

other Act; and  

 at the request of the Minister, or on its own initiative, to provide 
advice on any matter relevant to the condition of landscapes 

within its region or on the management of those landscapes, 
or to provide any other advice or report that may be appropriate 

in the circumstances;  

 to assist in the management of any native animals that 

adversely affect the natural or built environments, people or 
primary production or other industries, or to facilitate action to 
mitigate or manage the impact of those native animals, and 

 such other functions assigned to the board by the Minister or 
by or under this or any other Act. 

https://www.landscape.sa.gov.au/ep/about-us/landscape-plan
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Our organisational structure 

Section 15 of the Landscape SA Act 2019 provides for the appointment of the Board.  
The Board comprises of at least five and not more than nine members all appointed by 

the Minister for Climate, Environment and Water.  Each of the appointed members of 
the Board is a person who, in the opinion of the Minister, meets requirements of 
section 16 of the Landscape SA Act 2019.  Refer to Landscape South Australia - Eyre 

Peninsula | Meet our members for profiles on current Board members. 

 

Committees and other bodies of the Board 

 Risk, Audit and Finance Committee 

 

 

 

 

 

 

 

https://www.landscape.sa.gov.au/ep/about-us/ep-landscape-board/meet-our-members
https://www.landscape.sa.gov.au/ep/about-us/ep-landscape-board/meet-our-members
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Meetings of the Board: general and special 

A total of 4 Board meetings were held during the 2021-22 financial year and no special 

Board meetings were held during this period. The table below illustrates meetings Board 

members have failed to attend: 

Board member No of meetings 
not attended 

Reason 

Debbie May 0  

Meagan Turner 0  

Brian Foster 1 Work commitments 

Anthony Irvine 0  

Justine Major 0  

Mark Whitfield 0  

Steven Milner 0  

 

Changes to the Board 

During 2021-22 there were no changes to the Board’s structure and objectives as a 
result of internal reviews or machinery of government changes. 

 

Our Minister 

The Eyre Peninsula Landscape Board is a board of the Minister for Climate, 
Environment and Water, the Hon Dr Susan Close MP (the Minister). 

 

Our Executive team 

The Eyre Peninsula Landscape Board does not employ staff as per section 35 of the 

Landscape South Australia Act 2019. Those staff who undertake the work of the 

Board are employed through the General Manager as the employing authority. 

 

Legislation administered by the agency 

Landscape South Australia Act 2019 
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Other related agencies (within the Minister’s area/s of responsibility) 

 Department for Environment and Water 

 Alinytjara Wilurara Landscape Board 

 Green Adelaide 

 Hills and Fleurieu Landscape Board 

 Kangaroo Island Landscape Board 

 Limestone Coast Landscape Board 

 Murraylands and Riverland Landscape Board 

 Northern and Yorke Landscape Board 

 South Australian Arid Lands Landscape Board 

 Environment Protection Authority 

 Green Industries SA 

 SA Water 
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The Board’s performance 

Performance at a glance 

Significant foundational work was undertaken this year, continuing to establish the 

Board’s governance, policies, systems and workforce. This included employment of the 

General Manager and alignment of staff roles to deliver the Board’s priori ties.  

One of the Board priorities for the year was to finalise the new regional Landscape Plan 

for the region, which was completed and approved by the former Minister in October 

2021. To underpin the implementation of the plan, as well as meeting the Board 

legislative obligation a Business Plan for the 2022-23 period was also developed and 

approved by the Board in May 2022. The Board worked hard to integrate the aspirations 

and ideas of our stakeholders and community into the plan. 

The Grassroots Grants program was again delivered to landholders and community 

groups to enable them to implement local landscape management projects. The board 

also worked on building new partnerships with councils, industries, not-for-profi t 

organisations and community. 

A mid-term evaluation of the Water Allocation Plan for the Southern Basins and 

Musgrave Prescribed Wells Areas was completed, which has identified a range of 

improvements that can be considered in the next comprehensive review process.  

Board contribution to whole of Government objectives 

The “Managing South Australia’s Landscapes” Policy Overview Paper 2020 outlines 

three overarching objectives for the State, which are sustainable economy, resilient 

communities and vibrant biodiversity. The Boards contribution to the achievement of 

these includes: 
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Key objective 
(Govt.) 

Agency’s contribution 

Sustainable 

economy 

 

The Board contributed to this by: 

 Working with landholders and industries to sustainably use and 
manage natural resources 

 Management of weeds and pests and impact-causing native 

species, which have significant productivity impacts for 
producers 

 Facilitating sustainable commercial and recreational use of the 
coast and parks 

Resilient 

communities  

The Board contributed to this by: 

 Providing grassroots-grants to enable community to implement 
local community landscape restoration projects 

 Improving understanding and conservation of biodiversity and 

ecosystems in a changing climate 

 Supporting management of land, sea and water to maintain or 

improve condition 

Vibrant 
biodiversity  

 

The Board contributed to this by: 

 Supporting communities and individuals to monitor and 

conserve natural resources in a changing climate 

 Supporting Traditional Owners and Aboriginal communities to 

care for country. 

 

Board specific objectives and performance 

The business plan for 2021-22 outlined the Board programs and annual work priorities 

for the year, which were all completed on track.  

Board 
objectives 

Indicators  Performanc
e  

Water   Effective implementation of the WAP for the 
Southern Basins and Musgrave Prescribed 
Wells Area. 

 Completion of a mid-term (5 year) review of the 
WAP to identify future improvements. 

 Continued monitoring of Groundwater 
Dependant Ecosystems (red gums and 

wetlands) 

 Water Affecting Activities (WAA) processed and 
managed in a timely manner 

Please refer 
to the Board 
Business 

Plan 
Achievement 

Reports for 
performance 
information.  

These 
reports are 

compiled and 
released 
publicly on a 

Sustainable 
Agriculture  

 Continued monitoring of land management 
compliance in line with the Board's policy 

 Delivery of the RLP Regional Agriculture 

Landcare Facilitator services and the 
Regenerative Agriculture Project 

https://www.landscape.sa.gov.au/ep/about-us/landscape-plan/Achievement_Reports
https://www.landscape.sa.gov.au/ep/about-us/landscape-plan/Achievement_Reports
https://www.landscape.sa.gov.au/ep/about-us/landscape-plan/Achievement_Reports
https://www.landscape.sa.gov.au/ep/about-us/landscape-plan/Achievement_Reports
https://www.landscape.sa.gov.au/ep/about-us/landscape-plan/Achievement_Reports
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 Finalisation of the NLP Smart Farm Mallee 
Seeps project  

quarterly 
basis.  

 Pest Plants 

and Animals 
 Review and implementation of regional pest 

management plans for priority pest plants and 
animals.  

 Provision of support to landowners in regard to 
their responsibilities, weed identification, best 
practice control advice and property planning 

assistance. 

 Delivery of targeted pest animal baiting 

programs, targeted weed control campaigns, 
monitoring, permitting and compliance works.  

Biodiversity   Delivering of the RLP Saltmarsh Threat 

Abatement and Recovery Program and 
completion of the Fire Recovery Program 

 Supporting community to undertake coastal 

management works in line with the Coastal 
Action Plan. 

 Supporting partners to progress Eyes on Eyre 
activities, protecting priority coastal habitats and 

encouraging sustainable use 

 Support community and landholders to improve 

the health and condition of threatened 
ecological communities, native vegetation and 
threatened species 

Community   Review and improvement of the citizen science 

program 

 Coordination of a grassroots grants program 

providing meaningful opportunities for 
volunteers and groups to get involved and value 

the natural environment. 

 Strengthening relationships with Local 
Government and other regional partners.  

 Effective leadership and governance of the 
Board and its business, to meet legislative 

requirements.  

Administration   The administration program includes the 
internal business support function, DEW 

Corporate Services and Shared Services costs, 
as well as levy collection costs for both within 
council areas and outside of council areas. 

Development of the Landscape Plan, Business 
plan and other supporting documents 

 Monitoring, evaluation and reporting on 
priorities and contractual obligations  

 Statuary referrals received and appropriately 

responded to. 
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Corporate performance summary 

The Board has a Business Support team, which is responsible for effective corporate 
performance and is supported by the Department of Environment and Water and 

Shared Services SA on a fee for service basis in accordance with Service Level 
Agreements (SLAs). 

Employment opportunity programs 

Program name Performance 

Nil 
The Eyre Peninsula Landscape Board does not employ staff 
as per section 35 of the Landscape South Australia Act 2019.  

Those staff who undertake the work of the Board are 
employed through the General Manager as the employing 

authority. 

 

Board performance management and development systems 

Performance management 
and development system 

Performance 

Board Performance Report 
to Minister 

The incoming Minister has not requested any 
specific performance reports for the 2021-22 period.  

Service Level Agreement The SLAs with DEW and SSSA were not assessed 
during this reporting period 

Australian Government 
Performance Framework 

The Australian Government undertook a Quality 
Assurance Check of the Regenerative Agriculture 

Program in May 2022 and they found sufficient 
evidence to demonstrate the delivery of the invoiced 

project services. 

Board Presiding Member 
one on one with Board 
members 

The Presiding Member held one on one 
conversations with all Board members and agency 
representatives during this reporting period,  

 

 

 

 

 



OFFICIAL 

OFFICIAL 

 
2021-22 ANNUAL REPORT for the Eyre Peninsula Landscape Board 

 14 | P a g e  

 

Work health, safety and return to work programs  

The Eyre Peninsula Landscape Board has adopted and implemented a range of safety 

policies and procedures to meet its requirements under the Work Health and Safety Act 

(SA) 2012 and Return to Work Act 2014 and meet whole of Government requirements. 

A Work Health and Safety Committee was established in July 2020 and met 6 times 

during the 2021-22 financial year. The Committee comprises a Senior Management 

Team member and five staff, with a total of six members plus an Executive Officer. Work 

Health and Safety minutes and activities are reported to the Board at each Board 

meeting. 

The Work Health and Safety policies and procedures adopted by the Board are 
applicable and implemented for any contractors undertaking work for the Board. 

 

Program name  Performance  

WHS & IM: 

Program 1 – Governance and Consultation 

 

There have been no 

incidents recorded.* 

 
Program 2 – Emergency Management 

Program 3 – Hazard Management 

Program 4 – Capability and Training 

Program 5 – Health and Wellbeing 

Program 6 – System Management and Improvement 

Program 7 – Injury Management 

* The Eyre Peninsula Landscape Board does not employ staff as per section 35 of the Landscape South Australia 

Act 2019. Those staff who undertake the work of the Board are employed through the General Manager as the 

employing authority. 

 



OFFICIAL 

OFFICIAL 

 
2021-22 ANNUAL REPORT for the Eyre Peninsula Landscape Board 

 15 | P a g e  

 

Workplace injury claims Current 
year 

 2021-22 

Past year 

2020-21 

% Change 
(+ / -) 

Total new workplace injury claims 0 0 0% 

Fatalities 0 0 0% 

Seriously injured workers* 0 0 0% 

Significant injuries (where lost time exceeds a 
working week, expressed as frequency rate per 

1000 FTE) 

0 0 0% 

 
*number of claimants assessed during the reporting period as having a whole person impairment of 30% or more 

under the Return to Work Act 2014 (Part 2 Division 5) 

 

Work health and safety regulations Current 

year 
 2021-22 

Past year 

2020-21 

% Change 

(+ / -) 

Number of notifiable incidents (Work Health 

and Safety Act 2012, Part 3) 

0 0 0% 

Number of provisional improvement, 
improvement and prohibition notices (Work 

Health and Safety Act 2012 Sections 90, 191 
and 195) 

0 0 0% 

 

Return to work costs** Current 

year 
 2021-22 

Past year 

2020-21 

% Change 

(+ / -) 

Total gross workers compensation expenditure 

($) 

0 0 0% 

Income support payments – gross ($) 0 0 0% 

**before third party recovery 
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Executive employment in the Board 

Executive classification Number of executives 

The Eyre Peninsula Landscape Board does not 
employ staff as per section 35 of the Landscape 
South Australia Act 2019.  Those staff who undertake 

the work of the Board are employed through the 
General Manager as the employing authority. 

0 

The Office of the Commissioner for Public Sector Employment has a workforce 

information page that provides further information on the breakdown of executive 
gender, salary and tenure by agency. 

https://publicsector.sa.gov.au/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
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Financial performance 

Financial performance at a glance 

The financial performance and position as at 30 June 2022 are contained within the 

audited financial statements and are attached to this report. 

Under section 39(2) of the Landscape South Australia Act 2019 a regional Landscape 

Board must report on actual expenditure of amounts raised by levies against the Board’s 
budget: 

Levy expenditure against Board Budget 

 

 Actual 2021-22 Budget 2021-22 

Revenue – Water Levies $448,080 $439,902 

Revenue – Council Levies $2,971,570 $2,926,570 

Revenue – Out of Council 
Levies 

$34,569 $53,279 

Actual Expenditure on 

amounts raised by Levies  

$3,454,219 $3,419,751 

Consultants disclosure 

The following is a summary of external consultants that have been engaged by the 
board, the nature of work undertaken, and the actual payments made for the work 

undertaken during the financial year. 

Consultant disclosures are not required to be reported by landscape boards as they 
are Tier 2 reporting entities and are not required to disclose consultants in their 

financial statements. 

 

Consultancies with a contract value above $10,000 each  

Consultancies  Purpose  $ Actual payment 

Nathan Winter & 
Associates 

Review & Independent 
Audit of Work Health & 
Safety Systems 

$25,200 

Business Resource 
Management Pty. Ltd 

Review of Business 
Support Arrangements 

$14,000 

 Total $39,200 
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See also the Consolidated Financial Report of the Department of Treasury and 
Finance for total value of consultancy contracts across the South Australian Public 

Sector.  

Contractors disclosure 

The following is a summary of external contractors that have been engaged by the 
agency, the nature of work undertaken, and the actual payments made for work 

undertaken during the financial year. 

Contractors with a contract value below $10,000 

Contractors Purpose  $ Actual payment 

All contractors below 

$10,000 each - combined 

Various  $21,588  

Contractors with a contract value above $10,000 each  

Contractors  Purpose  $ Actual payment 

Agricultural Innovation & 
Research Eyre Peninsula 

Inc. (AIR EP) 

Delivery of the Regional 
Agricultural Landcare Facilitator 

for the Eyre Peninsula; and 
Delivery of Sustainable 

Agriculture Program 

$411,713 

Peri Stenhouse Deer Monitoring Project $26,295 

Bernhardt’s Feral Pest 
and Weed Control 

Supply of Kangaroo and pest 
control in and around the Miltalie 
and Secret Rocks Fire grounds 

$25,277 

Nathan Winter & 
Associates 

WHS Review & Independent 
Audit 

$25,200 

Schwarz Excavations & 
Civil Pty Ltd 

Minor Works Agreement for 
Arno Bay Service Track Culverts 

$20,500 

Stevens Interstate 

Livestock 

Supply of Horse Meat for 

Purpose of bait manufacturing 

$18,522 

Nathan Winter & 
Associates 

Completion of Specified 
Recommendations Outlined in 

the EPLSB WH&S Review & 
Independent Audit 

$17,600 

Flinders University Stage 1 Investigation Sources & 

Quantities of Nutrients or Other 
Pollutants Entering Coffin Bay & 
Estimation of Loading Rates 

$14,973 

http://treasury.sa.gov.au/
http://treasury.sa.gov.au/
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Contractors  Purpose  $ Actual payment 

Business Resource 
Management Pty Ltd 

Review of Finance & Business 
Support Arrangements for Eyre 

Peninsula Landscape Board 

$14,000 

Dr Chris McDonough, 
Insight Extension 

Mallee Seeps $12,776 

Flinders University River Red Gum Groundwater 
Investigation 

$12,250 

Greg Shilton Supply of Kangaroo and pest 
control in and around the Miltalie 
and Secret Rocks Fire Grounds 

$11,400 

Missing Link Media Filming and editing work done 

for the STAR and Mallee Seeps 
projects. 

$11,279 

 Total $621,785 

 

The details of South Australian Government-awarded contracts for goods, services, 
and works are displayed on the SA Tenders and Contracts website. View the agency 

list of contracts. 

The website also provides details of across government contracts. 

Other financial information 

Under section 27(3) and section 28(6) of the Landscape South Australia Act 2019 

funding support including the Landscape Priorities Fund and Grassroots Grants 

Program respectively, a regional landscape board must ensure that a report on any 

assistance provided or grant provided under these sections is included in its annual 

report. Therefore funding support can be made to third parties such as community 

groups, industry, state and local government, land owners and individuals for various 

projects and programs under the Landscape Plan. 

During 2021-22, the Board provided $186,262 in other financial assistance and grants 
to the following: 

 

Landholders  $68,338 

Volunteer Groups & NGOs $93,733 

Local Government $24,191 

 
 

 

https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/search?preset=organisationWide
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Other information  

The persons or bodies to whom or to which the Board has delegated functions 
or powers under section 37 of the Act, and the nature of the functions or powers 

delegated to each person or body: (As per section 8(c) of regs) 
 

 
 
Report on any functions assigned to the Board by the Minister: (as per section 

8(d) of regs) 

 
The Board advises that no ministerial functions were assigned during this reporting 

period. 
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Risk management 

Risk and audit at a glance 

The Risk, Audit & Finance Committee has oversight of the Eyre Peninsula Landscape 

Board’s Risk Management Framework, and reviews the risk register at each meeting. 

The Risk, Audit & Finance Committee is also responsible for liaison with the Auditor-

General’s Department on all matters concerning the results of audits of the Eyre 
Peninsula Landscape Board.   

 

Fraud detected in the agency 

Category/nature of fraud Number of instances 

There were no instances of fraud detected in the 

activities undertaken by the Board in this reporting 
period. 

0 

NB: Fraud reported includes actual and reasonably suspected incidents of fraud.  

Strategies implemented to control and prevent fraud 

The Board has adopted policies and procedures which set out control measures for 

preventing fraud and the mechanisms for reporting and investigating. Shared Services 

SA provide financial services and the Board has adopted the DEW Procurement 

Framework to mitigate risk.  

Public interest disclosure  

Number of occasions on which public interest information has been disclosed to a 

responsible officer of the agency under the Public Interest Disclosure Act 2018: Nil 

Note:  Disclosure of public interest information was previously reported under the Whistleblowers 

Protection Act 1993 and repealed by the Public Interest Disclosure Act 2018 on 1/7/2019.  
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Reporting required under any other act or regulation 

 

Act or Regulation Requirement 

Development Regulations 2008 12—Activities that would otherwise 
require a permit under the Landscape 

South Australia Act 2019 

(1) Development comprising or including an 
activity for which a permit would be 

required under section 104(3)(d) or (5)(a) 
of the Landscape SA Act 2019 if it were 
not for the operation of section 106(1)(e) 

of that Act (on the basis that the referral 
required by virtue of this item operates in 

conjunction with section 106(1)(e) of that 
Act), other than development within a 
River Murray Protection Area under the 

River Murray Act 2003. 
 

The Board received no mandatory 
development assessment referrals during 
this reporting period. 

 

 

 

Reporting required under the Carers’ Recognition Act 2005 

The Eyre Peninsula Landscape Board is not a required ‘reporting agency’ and does 

not employ staff as per section 35 of the Landscape South Australia Act 2019.  Those 
staff who undertake the work of the Board are employed through the General Manager 

as the employing authority. 
 
The Eyre Peninsula Landscape Board has a strong commitment and provides support 

to ensure all employees who provide ongoing care for a person who has a disability or 
a chronic illness (including mental illness) or who is frail have flexible working 

arrangements to meet their situation. 
 
Employees are encouraged to speak with their manager to seek support with flexible 

working arrangements including special leave with pay, compressed weeks, part-time 
hours or working from home. Employees can also seek support and guidance through 

the Health and Wellbeing Program, which incorporates the Employee Assistance 
Program. 
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Public complaints  

Number of public complaints reported  

 

Complaint 

categories 

Sub-categories Example Number of 

Complaints 

2021-22 

Professional 

behaviour 

Staff attitude 
Failure to demonstrate 

values such as empathy, 
respect, fairness, courtesy, 
extra mile; cultural 

competency 

0 

Professional 
behaviour 

Staff competency 
Failure to action service 
request; poorly informed 

decisions; incorrect or 
incomplete service provided 

0 

Professional 

behaviour 

Staff knowledge 
Lack of service specific 

knowledge; incomplete or 
out-of-date knowledge 

0 

Communication Communication 
quality 

Inadequate, delayed or 
absent communication with 

customer 

0 

Communication Confidentiality 
Customer’s confidentiality or 
privacy not respected; 

information shared 
incorrectly 

0 

Service delivery Systems/technology 
System offline; inaccessible 

to customer; incorrect 
result/information provided; 
poor system design 

0 

Service delivery Access to services 
Service difficult to find; 

location poor; facilities/ 
environment poor standard; 

not accessible to customers 
with disabilities 

0 

Service delivery Process 
Processing error; incorrect 
process used; delay in 

processing application; 
process not customer 

responsive 

0 

Policy Policy application 
Incorrect policy 
interpretation; incorrect 

policy applied; conflicting 
policy advice given 

0 

Policy Policy content 
Policy content difficult to 
understand; policy 

0 
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Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2021-22 

unreasonable or 
disadvantages customer 

Service quality Information 
Incorrect, incomplete, out 
dated or inadequate 

information; not fit for 
purpose 

0 

Service quality Access to 

information 

Information difficult to 

understand, hard to find or 
difficult to use; not plain 
English 

0 

Service quality Timeliness 
Lack of staff punctuality; 
excessive waiting times 
(outside of service 

standard); timelines not met 

0 

Service quality Safety 
Maintenance; personal or 
family safety; duty of care 

not shown; poor security 
service/ premises; poor 
cleanliness 

0 

Service quality Service 

responsiveness 

Service design doesn’t meet 

customer needs; poor 
service fit with customer 

expectations 

0 

No case to 
answer 

No case to answer 
Third party; customer 
misunderstanding; 
redirected to another 

agency; insufficient 
information to investigate 

0 

  Total 0 

 

 
 

 

Additional Metrics Total 

Number of positive feedback comments 0 

Number of negative feedback comments 0 

Total number of feedback comments 0 

% complaints resolved within policy timeframes 100% 



OFFICIAL 

OFFICIAL 

 
2021-22 ANNUAL REPORT for the Eyre Peninsula Landscape Board 

 25 | P a g e  

 

 

 

 Service Improvements 

In line with PC039 Complaint Management in the South Australian Public Sector, 

agencies are required to assess and monitor the performance of their complaint 

management system annually; identifying any trends, measuring customer service 

quality and make service improvements.  

The Board maintains a Complaints Register however did not receive any complaints 

during the 2021-22 financial year. As a new entity, the Board regularly engages with 

community to seek feedback and suggestions to improve service delivery.  

Staff engaged by the General Manager are actively encouraged to share innovative 

ideas (based on personal or community suggestions) to improve service delivery.  

 

Compliance Statement 

 

Eyre Peninsula Landscape Board is compliant with Premier and Cabinet 
Circular 039 – complaint management in the South Australian public 

sector 

Y 

Eyre Peninsula Landscape Board has communicated the content of PC 
039 and the board’s related complaints policies and procedures to 

employees.                      

Y 
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Appendix: Audited financial statements 2021-22 



~ou?3 Government of South Australia 
INDEPENDENT AUDITOR'S REPORT 

S R v 
Auditor-General's Department 

Level 9 
State Administration Centre 
200 Victoria Square 
Adelaide SA 5000 

Tel +618 8226 9640 
Fax +618 8226 9688 

ABN 53 327 061 410 

audgensa@audit.sa.gov.au  
www.audit.sa.gov.au  

To the Presiding Member 
Eyre Peninsula Landscape Board 

Opinion 

I have audited the financial report of the Eyre Peninsula Landscape Board (the Board) for the 
financial year ended 30 June 2022. 

In my opinion, the accompanying financial report gives a true and fair view of the financial 
position of the Board as at 30 June 2022, its financial performance and its cash flows for the 
year then ended in accordance with relevant Treasurer's Instructions issued under the 
provisions of the Public Finance and AuditAct 1987 and Australian Accounting Standards —
Simplified Reporting Requirements. 

The financial report comprises: 

• a Statement of Comprehensive Income for the year ended 30 June 2022 
• a Statement of Financial Position as at 30 June 2022 
• a Statement of Changes in Equity for the year ended 30 June 2022 
• a Statement of Cash Flows for the year ended 30 June 2022 
• notes, comprising material accounting policies and other explanatory information 
• a Certificate from the Presiding Member and the General Manager. 

Basis for opinion 

I conducted the audit in accordance with the Public Finance and Audit Act 1987 and 
Australian Auditing Standards. My responsibilities under those standards are further 
described in the `Auditor's responsibilities for the audit of the financial report' section of my 
report. I am independent of the Board. The Public Finance and Audit Act 1987 establishes the 
independence of the Auditor-General. In conducting the audit, the relevant ethical 
requirements of APES 110 Code of Ethics for Professional Accountants (including 
Independence Standards) have been met. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 



Responsibilities of the General Manager and the Board for the financial report 

The General Manager is responsible for the preparation of the financial report that gives a true 
and fair view in accordance with relevant Treasurer's Instructions issued under the provisions 
of the Public Finance and Audit Act 1987 and the Australian Accounting Standards —
Simplified Reporting Requirements, and for such internal control as management deteinimes 
is necessary to enable the preparation of the financial report that gives a true and fair view and 
is free from material misstatement, whether due to fraud or error. 

In preparing the financial report, the General Manager is responsible for assessing the entity's 
ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the assessment indicates that 
it is not appropriate. 

The Board is responsible for overseeing the entity's financial reporting process. 

Auditor's responsibilities for the audit of the financial report 

As required by section 31(1)(b) of the Public Finance and Audit Act 1987 and section 3 8(2) 

of the Landscape South Australia Act 2019, I have audited the financial report of the Board 
for the financial year ended 30 June 2022. 

My objectives are to obtain reasonable assurance about whether the financial report as a 
whole is free from material misstatement, whether due to fraud or error, and to issue an 
auditor's report that includes my opinion. Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of this 
financial report. 

As part of an audit in accordance with Australian Auditing Standards, I exercise professional 
judgement and maintain professional scepticism throughout the audit. I also: 

• identify and assess the risks of material misstatement of the financial report, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for my 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control 

• obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the Board's internal control 

• evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the General Manager 



• conclude on the appropriateness of the General Manager's use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a material 
uncertainty exists related to events or conditions that may cast significant doubt on the 
entity's ability to continue as a going concern. If I conclude that a material uncertainty 
exists, I am required to draw attention in my auditor's report to the related disclosures in 
the financial report or, if such disclosures are inadequate, to modify the opinion. My 
conclusion is based on the audit evidence obtained up to the date of the auditor's report. 
However, future events or conditions may cause an entity to cease to continue as a 
going concern 

• evaluate the overall presentation, structure and content of the financial report, including 
the disclosures, and whether the financial report represents the underlying transactions 
and events in a manner that achieves fair presentation. 

My report refers only to the financial report described above and does not provide assurance 
over the integrity of electronic publication by the entity on any website nor does it provide an 
opinion on other information which may have been hyperlinked to/from the report. 

I communicate with the Presiding Member and General Manager about, among other matters, 
the planned scope and timing of the audit and significant audit findings, including  any 
significant deficiencies in internal control that I identify during the audit. 

Daniel O' Donohue 
Assistant Auditor-General (Financial Audit) 

25/11/2022 



Eyre Peninsula Landscape Board 

Financial Statements 

For the year ended 30 June 2022 

1 



Eyre Peninsula Landscape Board 
Certification of the Financial Statements 
for the year ended 30 June 2022 

We certify that the: 

• financial statements for the Eyre Peninsula Landscape Board (the Board): 

are in accordance with the accounts and records of the Board; 

- 	comply with relevant Treasurer's Instructions; 

comply with relevant accounting standards; and 

- 	present a true and fair view of the financial position of the Board at the end of the financial year and the 
result of its operation and cash flows for the financial year. 

• internal controls employed by the Eyre Peninsula Landscape Board for the financial year over its financial 
reporting and its preparation of financial statements have been effective. 

Mark Whitfield 

Presiding Member 

23 November 2022 

Jonathan Clark 

General Manager 

Eyre Peninsula Landscape Board 

23 November 2022 
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Eyre Peninsula Landscape Board 
Statement of Comprehensive Income 
for the year ended 30 June 2022 

Income 

Note 
2022 
$1000 

2021 
$1000 

Landscape and water levies 2.1 3 455 3 431 

Commonwealth-sourced grants and funding 2.2 1 364 1 317 

Grant revenues 2.3 149 82 

Interest revenues 1 

Other income 2.4 64 75 

Total income 5 032 4 906 

Expenses 
Employee benefits expense 3.3 2 504 2 247 

Supplies and services 4.1 1 855 2020 

Grants and subsidies 4.2 186 241 

Depreciation 5.1 89 77 

Borrowing Costs 2 4 

Other expenses 4.3 44 47 

Total expenses 4 680 4 636 

Net result 352 270 

Total comprehensive result 352 270 

The accompanying notes form part of these financial statements. The net result and total comprehensive result are 

attributable to the SA Government as owner. 

3 



Eyre Peninsula Landscape Board 
Statement of Financial Position 
as at 30 June 2022 

Current assets 
Note 

2022 
$1000 

2021 
$1000 

Cash and cash equivalents 6.1 2 543 2 141 

Receivables 6.2 632 610 

Inventories 64 - 

Total current assets 3 239 2 751 

Non-current assets 
Property plant and equipment 5.1 148 236 

Total non-current assets 148 236 

Total assets 3 387 2 987 

Current liabilities 
Payables 7.1 282 211 

Financial liabilities 7.2 64 70 

Employee benefits 3.4 174 268 

Provisions 7.3 5 4 

Contract liabilities 2.3 167 

Total current liabilities 692 553 

Non-current liabilities 
Payables 7.1 32 34 

Financial liabilities 7.2 54 117 

Employee benefits 3.4 334 363 

Provisions 7.3 13 10 

Total non-current liabilities 433 524 

Total liabilities 1 125 1 077 

Net assets 2 262 1 910 

Equity 
Retained earnings 2 262 1 910 

Total equity 2 262 1 910 

The accompanying notes form part of these financial statements. The total equity is attributable to the SA Government as 

owner. 
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Eyre Peninsula Landscape Board 
Statement of Changes in Equity 
for the year ended 30 June 2022 

Balance at 1 July 2020 

Note 

Retained 

earnings 

$1000 

Total 

equity 

$1000 

Net result for 2020-21 270 270 

Total comprehensive result for 2020-21 270 270 

Net assets received from an administrative restructure 1.3 1 640 1 640 

Balance at 30 June 2021 1 910 1 910 

Net result for 2021-22 352 352 

Total comprehensive result for 2021-22 352 352 

Balance at 30 June 2022 2 262 2 262 

The accompanying notes form part of these financial statements. All changes in equity are attributable to the SA 

Government as owner. 
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Eyre Peninsula Landscape Board 
Statement of Cash Flows 
for the year ended 30 June 2022 

Cash flows from operating activities 
Cash inflows 

Note 
2022 
$1000 

2021 
$1000 

Landscape and water levies 3 394 3 319 

Commonwealth funding received 1 396 1 336 
Grants 328 427 

Interest received - 1 

Other receipts 68 32 

Cash generated from operations 5 186 5 115 

Cash outflows 

Payments for supplies and services (1 844) (2 101) 

Employee benefits payments (2 640) (2 266) 

Payments of grants and subsidies (181) (239) 

Interest paid (2) (4) 

Other payments (47) (39) 

Cash used in operations (4 714) (4 649) 

Net cash provided by operating activities 472 466 

Cash flows from investing activities 
Cash outflows 

Purchase of property, plant and equipment - (25) 

Cash used in investing activities (25) 

Net cash used in investing activities (25) 

Cash flows from financing activities 
Cash inflows 

Cash received from restructuring activities 1.3 - 1 769 

Cash generated from financing activities 1 769 

Cash outflows 
Repayment of leases (70) (69) 

Cash used in financing activities (70) (69) 

Net cash provided by financing activities (70) 1 700 

Net increase in cash and cash equivalents 402 2 141 

Cash at the beginning of the period 2 141 

Cash at the end of the period 6.1 2 543 2 141 

The accompanying notes form part of these financial statements. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

1. About the Eyre Peninsula Landscape Board 

The Eyre Peninsula Landscape Board (the Board) is a body corporate of the state of South Australia, established 

pursuant to the Landscape South Australia Act 2019 (the Landscape Act). The Board is a not for profit entity. 

The Eyre Peninsula Landscape Plan 2021-26 was approved by the Minister for Environment and Water in October 2021. 

The Board operates under an annual Business Plan which aligns to the Landscape Plan. The Eyre Peninsula Business 

Plan 2021-22 identifies the Board's revenue and investment in priorities for management of landscapes in the region as 

detailed in note 1.2. 

The Board entered into a Service Level Agreement (SLA) with the Department for Environment and Water (DEW) for the 

delivery of corporate support services to the Board during 2021-22 to enable it to meet its governance and financial 

management statutory requirements in delivering its business. 

The financial statements and accompanying notes include all the controlled activities of the Board. 

1.1. Basis of preparation 

These financial statements are general purpose financial statements prepared in accordance with: 

• section 23 of the Public Finance and Audit Act 1987; 

Treasurer's Instructions and Accounting Policy Statements issued by the Treasurer under the Public Finance and 

Audit Act 1987, and 

• relevant Australian Accounting Standards applying simplified disclosures. 

These are the first financial statements prepared in accordance with Australian Accounting Standards — Simplified 

Disclosures. There has been no impact on the recognition and measurement of amounts recognised in the statements of 

financial position, profit and loss and other comprehensive income and cash flows of the Board as a result of the change 

in the basis of preparation. 

The financial statements have been prepared based on a 12 month period and presented in Australian currency. All 

amounts in the financial statements and accompanying notes have been rounded to the nearest thousand dollars 

($'000). The historical cost convention is used unless a different measurement basis is specifically disclosed in the note 

associated with the item measured. 

DEW prepares a Business Activity Statement on behalf of the Board under the grouping provisions of the Goods and 

Services Tax (GST) legislation. Under these provisions, DEW is liable for the payments and entitled to the receipts 

associated with GST. Therefore, the Board's net GST receivable/payable is recorded in DEW's Statement of Financial 

Position. GST cash flows applicable to the Board are recorded in DEW's Statement of Cash Flows. 

Assets and liabilities that are to be sold, consumed or realised as part of the normal 12 month operating cycle have been 

classified as current assets or current liabilities. All other assets and liabilities are classified as non-current. 

Material accounting policies are set out throughout the notes. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

1.2. Objectives and programs 

Objectives 

The functions of the Board under section 25(1) of the Landscape Act include to: 

a) undertake and promote the management of natural resources within its region, 

b) prepare a regional landscape plan and water allocation plans, landscapes affecting activities control policies and 

water affecting activities control policies; and 

c) promote public awareness and understanding of the importance of integrated and sustainable natural resources 

management within its region. 

Board Programs 

In discharging its functions under the Landscape Act, the Board delivers the following programs, as outlined in the Eyre 
Peninsula Business Plan for 2021-22- 

Water 

• Effective water allocation planning in prescribed water area. 

• Managing water affecting activities. 

Sustainable Agriculture 

Reducing the risk of land degradation to protect the region's valuable soils. 

Facilitating regenerative land management to improve soil health. 

Pest Plant and Animals 

Supporting landowners to control prioritised pest plants and animals. 

Collaborating to reduce threats from impact-causing native species. 

Biodiversity 

Protecting and restoring prioritised coastal habitats. 

Maintain and enhance biodiversity in prioritised ecosystems. 

Community 

Community at the centre and actively engaged in landscape management. 

Effective decision-making and local government engagement. 

Administration 

Delivery of the five priorities are underpinned through the provision of foundational `Administration' services. The 
administration program includes the internal business support function, DEW Corporate Services and Shared Services 
costs, as well as levy collection costs for both within council areas and outside of council areas. 

The table on the following page presents income and expenses attributable to each program. Comparatives under the 
prior year transitional Regional Landscape Plan have been realigned based on current year programs. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

1.2. Objectives and programs (continued) 

Income and expenses by program 

Sustainable 
Agriculture Water 

Pest Plant and 
Animals Biodiversity Community Administration Total 

Income 

2022 

$1000 

2021 
$1000 

2022 

$1000 
2021 
$1000 

2022 
$1000 

2021 
$1000 

2022 
$1000 

2021 

$1000 
2022 
$1000 

2021 
$1000 

2022 
$1000 

2021 
$1000 

2022 

$1000 

2021 

$1000 

Landscape and water levies 206 29 244 207 1 244 1 715 240 573 481 317 1 040 590 3 455 3 431 

Commonwealth-sourced grants and 

funding 474 479 - - - - 556 534 334 304 - - 1364 1317 
Grant revenues 2 - 46 23 45 47 56 12 - - 149 82 

Interest revenues - - - - 1 - - - - - 1 

Other income 6 2 - 3 55 34 1 3 1 33 1 64 75 

Total income 688 510 290 233 1 344 1 797 853 1 122 816 654 1 041 590 5 032 4 906 

Expenses 
Employee benefits expense 171 21 146 98 1 197 1 053 209 599 449 414 332 62 2 504 2 247 

Supplies and services 510 398 141 81 292 401 356 339 270 211 286 590 1 855 2020 

Grants and subsidies 34 95 39 4 15 44 98 98 - - 186 241 

Depreciation and borrowings - - - - 89 77 - - - - - 89 77 

Borrowing costs - - - - 2 4 - - - 2 4 

Other expenses - - - - - - - - - 44 47 44 47 

Total expenses 715 514 326 179 1 580 1 539 580 982 817 723 662 699 4 680 4 636 

Net result (27) (4) (36) 54 (236) 258 273 140 (1) (69) 379 (109) 352 270 

The Board has determined that assets and liabilities cannot be reliably attributed to individual programs. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

1.3. Net assets received from an Administrative Restructure 

2021-22  

There were no net assets received from an Administered Restructure in 2021-22. 

2020-21  

Under the Public Sector (Reorganisation of Public Sector Operations — Department for Environment and Water) Notice 

2020: 

• On 25 June 2020, by notice of the Premier in the SA Government Gazette, 26 (23.9 FTE) employees transferred 
from DEW to the Board pursuant to section 9 (1) of the Public Sector Act 2009 (the PS Act), to take effect from 1 

July 2020. 

• On 1 April 2021, by notice of the Premier in the SA Government Gazette, a further 1 (1.0 FTE) employee transferred 

from DEW to the Regional Landscape Boards pursuant to section 9 (1) of the PS Act, to take effect from 12 April 

2021. 

Transferred in 

The following assets and liabilities were transferred to the Board as part of the staffing transfer: 

$'000 
Assets 
Cash and cash equivalents 717 
Receivables 1 

Total assets 718 

Liabilities 
Payables 69 
Provisions 36 
Employee benefits 648 

Total liabilities 753 
Total net assets/(liabilities) transferred (35) 

Net liabilities transferred to the Board because of the administrative restructure are the carrying amount of those assets 

and liabilities in DEW's Statement of Financial Position immediately prior to the transfer. The net liabilities transferred 
were treated as a contribution by the government as owner. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

1.3. 	Net assets received from an Administrative Restructure (continued) 

Additionally, on 1 July 2020, the Natural Resources Management Act 2004 (NRM Act) was repealed, and the Eyre 

Peninsula Natural Resources Management Board (NRM Board) was abolished. By notice in the Government Gazette on 

25 June 2020, the property, assets, rights and liabilities of the NRM Board, with effect from 1 July 2020, were vested in 

or attached to the Board. 

Transferred in 

The following assets and liabilities were transferred from the NRM Board: 

Assets 

$'000 

Cash and cash equivalents 1 052 

Receivables 849 

Total assets 1 901 

Liabilities 
Payables 226 

Total liabilities 226 

Total net assets/(liabilities) transferred 1 675 

Net assets assumed by the Board because of the administrative restructure are the carrying amount of those assets in 

the NRM Board's Statement of Financial Position immediately prior to the transfer. The net assets transferred were 

treated as a contribution by the government as owner. 

1.4. Impact of COVID-19 pandemic on the Board 

The COVID-19 pandemic has continued to have minor impacts on the Board delivery during the financial year. The 

Board has applied adaptive management as required, moving staff to work from home arrangements where feasible. The 
Board continues to maintain a local area policy to manage COVID-19 impacts on job safety, public interactions and other 

precautions for staff and the public where facilities remained open, adopting best practice advice to ensure personal 

safety at those sites. 

There have been minor impacts to delivery of some projects with delivery timeframes needing to be adjusted or Board 

functions, such as delays to timing of meetings, or having to move meetings to online delivery systems, however these 

impacts have not been financial. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

2. Income 

2.1. Landscape and water levies 

2022 
$1000 

2021 
$1000 

Landscape levy collected within council areas 2 972 2 942 

Water levy collected through DEW 448 441 

Landscape levy collected from out of council areas 35 48 

Total landscape and water levies 3 455 3 431 

Landscape and water levies are collected under Part 5 of the Landscape Act and are received into the Landscape 

Administration Fund (LAF). The LAF is administered by DEW and funds are transferred to the Board from DEW. 

Landscape levy collected within council areas 

The Board declares contributions by councils under Section 66 of the Landscape Act for the relevant financial year by 

notice in the Board Annual Business Plan. The landscape levy is then collected by constituent councils from ratepayers 

and is based on the value of rateable land. 

Revenue is recognised when the invoice is raised at the beginning of the levy period to which they relate. Councils may 

seek to recover costs in accordance with the Landscape Act, incurred in the collection of the levy. 

Water levies collected through DEW 

The Minister declares the water levy rates by notice of gazette under section 76 of the Landscape Act for water licence 

holders within a prescribed area. Invoices are raised at the start of each financial year with the levies collected by DEW 

and passed onto the Board. Revenue is recognised when the funds are received by DEW. 

Landscape levy collected from out of council areas 

The Board declares a landscape levy by notice of gazette under Section 71 of the Landscape Act for persons who 

occupy land outside council areas, based on the size of area occupied. Levy collection is administered by DEW with 

invoices raised in September of each financial year, and revenue is recognised when funds are received by DEW. 

2.2. Commonwealth-sourced grants and funding 

2022 	2021 
$1000 	$1000 

Regional Land Partnerships Program 1 364 1 317 

Total Commonwealth-sourced grants and funding 1 364 1 317 

The Board has determined that the Commonwealth funding included in the table above is accounted for under AASB 

1058. Commonwealth funding is generally paid in arrears, subject to an approved declaration of claim by the Board. The 

Board has determined that it has an unconditional contractual right to receive a portion of the funding under AASB 9 

when a claim is submitted, as it has satisfied the eligibility criteria and expects that the claim will be accepted. 

Accordingly, revenue and a receivable are recognised when the claim is submitted. When Commonwealth funding is paid 

in advance it is recognised on receipt. 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

2.3. Grant revenues 

2022 	2021 
$1000 	$1000 

Income recognised under AASB 1058 

State Government Grants 133 75 

Sundry grants 6 7 

Total income recognised under AASB 1058 139  82 

	

2022 	2021 

	

$1000 	$1000 

Income recognised under AASB 15 
State Government Grants 	 10 

Total income recognised under AASB 15 	 10 

Total grant revenues 	 149 
	

82 

Grants recognised under AASB 1058 

The Board has determined that the grant income included in the table above under AASB 1058 has been earned under 
arrangements that are either not enforceable and/or not linked to sufficiently specific performance obligations. 

Income from grants without any sufficiently specific performance obligations, or that are not enforceable, is recognised 

when the Board has an unconditional right to receive cash which usually coincides with receipt of cash. 

Grants recognised under AASB 15 

Income from grants that are enforceable and with sufficiently specific performance obligations are accounted for as 
revenue from contracts with customers under AASB 15. The existence of a sufficiently specific performance obligation, 

when it is satisfied and the amount of revenue to be allocated to each performance involves significant judgement. 

Revenue is recognised when the Board satisfies the performance obligation by providing the relevant services. The 

payments are normally received in advance or shortly after the relevant obligation is satisfied. Where payments are 

received in advance and performance obligations are still outstanding, a contract liability is recognised. 

Contract Balances 2022 2021 
$1000 $1000 

Contract liabilities 167 

Total contract liabilities 167 

Contract liabilities relate to Landscape Priorities Fund grants received in advance from the State Government, for which 

revenue will be recognised as performance obligations are satisfied. 

2.4. Other income 

2022 2021 
$1000 $1000 

Sale of goods 62 40 

Resources received free of charge - 31 

Other revenue 2 4 

Total other income 64 75 
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Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

3. Board, committees and employees 

3.1. Key management personnel 

Key management personnel of the Board comprise the Minister for Climate, Environment and Water, the Presiding 

Member, other members of the Board and the General Manager who have responsibility for the strategic direction 

and management of the Board. In 2021-22, the Board approved a policy which included the members of the Senior 

Management Team as key management personnel for the first time. 

The total compensation for the Board's key management personnel was $610 000 (2021: $215 000). 

The compensation disclosed in this note excludes salaries and other benefits the Minister receives. The Minister's 

remuneration and allowances are set by the Parliamentary Remuneration Act 1990 and the Remuneration Tribunal of SA 

respectively and are payable from the Consolidated Account (via the Department of Treasury and Finance) under section 

6 the Parliamentary Remuneration Act 1990. 

Transactions with key management personnel and other related parties 

No transactions with key management personnel or related parties occurred during 2021-22. 

3.2. Board and committee members 

Members during the 2021-2022 financial year were: 

The Board 
M Whitfield (Presiding Member) 

B Foster (resigned May 2022) 

A Irvine 

J Major 
D May 

S Milner 

M Turner 

Risk, Audit and Finance Committee 
D Laube (Chair) 

M Whitfield (Presiding Member) 

R Donaldson 

J Major 

S Milner 

Board and committee remuneration 

The number of members whose remuneration received or receivable falls within 

the following bands: 2022 2021 
$0-$19999 8 8 

$20 000 - $39 999 1 1 

Total number of members 9 9 

The total remuneration received or receivable by members was $39 000 (2021: $46 000). Remuneration of members 

reflects all costs of performing Board, Group and Committee member duties including sitting fees, superannuation 
contributions, salary sacrifice benefits and fringe benefits, and any FBT paid or payable in respect of those benefits. 

14 



Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

3.2. Board and committee members (continued) 

For the purposes of this table, travel allowances and other out-of-pocket expenses paid to members have not been 

included as remuneration as it is considered to be reimbursement of direct out-of-pocket expenses incurred by relevant 

members. These expenses, in addition to payroll tax amount to $16 000 (2021: $25 000). 

3.3. Employee benefits expense 

2022 
$1000 

2021 
$1000 

Salaries and wages 1 944 1 769 

Employment on-costs - superannuation 219 188 

Annual leave 193 167 

Employment on-costs - other 113 103 

Board and committee fees 38 45 

Skills and experience retention leave 9 5 

Workers compensation 5 (22) 

Other employee related expenses 1 - 

Long service leave (18) (8) 

Total employee benefits expense 2 504 2 247 

Employment on-costs — superannuation 

The superannuation employment on-cost charge represents the Board's contributions to superannuation plans in respect 

of current services of current employees. 

Executive remuneration 

The number of employees whose remuneration received or receivable falls within the following bands: 

	

2022 	2021 

	

No 	No 

$157 001 — $177 000 	 - 	 1 

$177 001 — $197 000 	 1 	 - 

Total 	 1 	 1 

The total remuneration received by those employees for the year was $182 000 (2021: $171 000). 

The table includes all employees who received remuneration equal to or greater than the base executive remuneration 

level during the year. Remuneration of employees reflects all costs of employment including salaries and wages, 

payments in lieu of leave, superannuation contributions, termination payments, salary sacrifice benefits and fringe 

benefits and any related fringe benefits tax. 
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3.4. Employee benefits liability 

Current 

2022 
$1000 

2021 
$1000 

Annual leave 129 135 

Long service leave 39 66 
Skills and experience retention leave 6 4 
Accrued salaries and wages - 63 

Total current employee benefits 174 268 

Non-current 
Long service leave 334 363 

Total non-current employee benefits 334 363 

Total employee benefits liability 508 631 

Long-term employee benefits are measured at present value and short-term employee benefits are measured at nominal 
amounts. 

Long service leave 

The liability for long service leave is measured as the present value of expected future payments to be made in respect 

of services provided by employees up to the end of the reporting period using the projected unit credit method. 

The expected timing and amount of long service leave payments is determined through whole-of-government 

actuarial calculations, which is then applied to the department's employee details. Key assumptions include whether 

the characteristics of employee remuneration, terms of service with the public sector, and expectations as to when 

employees take long service leave, as established by the actuary, are applicable to employees of the department. 

These assumptions affect both the expected amount to be paid that has been factored into the calculation of the 

liability. The discount rate used in measuring the liability is another key assumption. The discount rate is reflective 

of long-term Commonwealth Government bonds. The yield on long-term Commonwealth Government bonds has 

increased from 2021 (1.25%) to 2022 (3.5%). 

This increase in the bond yield results in a decrease in the reported long service leave liability. 

Current long service leave reflects the portion of leave expected to be settled within the next 12 months, based 

average proportion of long service leave taken or paid over the last year. 
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4. Expenses 

4.1. Supplies and services 

2022 

$1000 

2021 

$1 000 

Fee for service 551 423 

Fee for service - Agricultural Innovation 412 375 

Fee for service - Corporate fee 277 476 

Accommodation and property management 131 160 

Fee for service - Shared Services SA 107 102 

Motor vehicles 61 48 

Information technology and communication charges 44 33 

Minor works, maintenance and equipment 42 45 

Commissions and selling costs 42 40 

Consultants 39 

Transport 36 37 

Travel and accommodation 32 39 

Staff development 32 21 

General administration 30 27 

Monitoring 10 3 

Fee for service - Board funded DEW salaries 6 129 

Other supplies and services 3 62 

Total supplies and services 1 855 2020 

4.2. Grants and subsidies 

2022 2021 

$1 000 $1 000 

Recurrent grants - P&NFP 162 193 

Recurrent grants - Local Government 24 48 

Total grants and subsidies 186 241 

The Board provided financial assistance to local government, State Government agencies and private bodies during the 

year. Funds are paid by way of grants and all recipients are required to comply with conditions relevant to each grant. 

4.3. Other expenses 

Audit fees 

Total other expenses 

	

2022 	2021 

	

$1 000 	$1 000 

	

44 	 47 

44 	 47 

Audit fees paid/payable to the Auditor-General's Department relate to work performed under the Public Finance 

and Audit Act 1987 were $43 800 (2021: $46 600). No other services were provided by the Auditor-General's 

Department. 
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5. Non-financial assets 

Property, plant and equipment comprises tangible assets owned by the Board and right-of-use leased assets. 

The assets presented below do not meet the definition of investment property. 

5.1. Property, plant and equipment 

Property, plant and equipment with a value equal to or in excess of $10 000 is capitalised, otherwise it is expensed. 

Property, plant and equipment owned by the Board is recorded at fair value. 

All non-current assets, having a limited useful life, are systematically depreciated over their useful lives in a manner that 
reflects the consumption of their service potential. 

Reconciliation of non-current assets 2021-22 

Plant and 
equipment 

$1000 

ROU 
Vehicles 

$1000 

Total 
$1000 

Carrying amount at the beginning of the period 50 186 236 
Acquisitions - 1 1 
Depreciation (19) (70)  (89) 

Carrying amount at the end of the period 31 117 148 

Gross carrying amount 
Gross carrying amount 149 245 394 
Accumulated depreciation (118) (128) (246) 

Carrying amount at the end of the period 31 117 148 

Reconciliation of non-current assets 2020-21 

Plant and ROU 
equipment Vehicles Total 

Carrying amount at the beginning of the period 
$1000 

- 

$1000 $1 000 

Assets received for nil consideration 31 31 
Acquisitions 25 257 282 
Depreciation (6) (71)  (77) 

Carrying amount at the end of the period 50 186 236 

Gross carrying amount 

Gross carrying amount 149 257 406 
Accumulated depreciation (99) (71) (170) 

Carrying amount at the end of the period 50 186 236 

Review of accounting estimates 

Assets' residual values, useful lives and depreciation methods are reviewed and adjusted if appropriate, on an annual 

basis. Changes in the expected useful life or the expected pattern of consumption of future economic benefits embodied 

in the asset are accounted for prospectively by changing the time period or method, as appropriate, which is a change in 
accounting estimate. 
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5.1. Property, plant and equipment (continued) 

Useful life 

Depreciation is calculated on a straight line basis over the estimated useful life of the following classes of assets as 

follows: 

Class of asset 	 Useful Life (years) 
Plant and Equipment 	 2-10 

Right-of-use vehicles 	 3-5 

Impairment 

There were no indications of impairment for property, plant and equipment owned by the Board at 30 June 2022. 

Property, plant and equipment leased by the Board 

Right-of-use assets for property, plant and equipment leased by the Board as lessee are measured at cost. 

Short-term leases of 12 months or less and low value leases, where the underlying asset value is less than $15 000 are 

not recognised as right-of-use assets. The associated lease payments are recognised as an expense and are disclosed 

in note 4.1. 

The Board has 13 motor vehicle leases with the South Australian Government Financing Authority (SAFA). Motor vehicle 

leases are non-cancellable, with rental payments monthly in arrears. Motor vehicle lease terms can range from 3 years 

(60,000km) up to 5 years (100,000km). No contingent rental provisions exist within the lease agreements and no options 

exist to renew the leases at the end of their term. 

Lease liabilities related to the right-of-use assets are disclosed in note 7.2. Expenses related to leases includes 

depreciation disclosed at note 5.1 and the borrowing costs on the Statement of Comprehensive Income. Cash outflows 

related to leases are disclosed in the Statement of Cash Flows. 

6. Financial assets 

6.1. Cash and cash equivalents 

2022 	2021 
$1000 	$1000 

Deposits with the Treasurer 2 543 2 141 

Total cash and cash equivalents 2 543 2 141 

The Eyre Peninsula Landscape fund was established in accordance with section 96 of the Landscape Act. The account 

is an interest bearing Deposit account with the Department of Treasury and Finance (DTF) pursuant to section 21 of the 
Public Finance and Audit Act 1987. 
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6.2. Receivables 

2022 2021 
Contractual receivables $1000 $1000 
From government entities 2 67 
From non-government entities 408 405 

Accrued revenues 39 26 
Prepayments 9 

Total contractual receivables 458 498 

Statutory receivables 

Accrued landscape levies 174 112 

Total statutory receivables 174 112 

Total current receivables 632 610 

Contractual receivables arise in the normal course of selling goods and services to other government agencies and to 

the public. Contractual receivables are generally settled within 30 days after the issue of an invoice or the 

goods/services have been provided under a contractual arrangement. 

Statutory receivables do not arise from contracts with customers. They are recognised and measured similarly to 
contractual receivables but are not classified as financial instruments for disclosure purposes. 

Receivables, prepayments and accrued revenues are non-interest bearing. Receivables are held with the objective of 

collecting the contractual cash flows and they are measured at amortised cost. 

The expected credit loss of government debtors is considered to be nil based on the external credit ratings and nature 

of the counterparties. The Board has assessed non-government debtors for impairment and determined that no 

impairment will be recognised as they comprise a small number of low balances which are current and collectable. 

7. Liabilities 

7.1. 	Payables 

Current 

2022 
$1000 

2021 

$1000 

Contractual payables 186 97 

Accrued expenses 56 59 
Statutory payables 
Employment on-costs 40 55 

Total statutory payables 40 55 

Total current payables 282 211 

Non-current 
Employment on-costs 32 34 

Total non-current payables 32 34 

Total payables 314 245 
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7.1. Payables (continued) 

Payables and accrued expenses are recognised for all amounts owing but unpaid. Contractual payables are normally 

settled within 30 days from the date the invoice is received. All payables are non-interest bearing. The carrying amount of 

payables represents fair value due to their short-term nature. 

Statutory payables do not arise from contracts. 

Employment on-costs 

Employment on-costs include payroll tax, ReturnToWorkSA levies and superannuation contributions and are settled 

when the respective employee benefits that they relate to is discharged. These on-costs primarily relate to the balance of 

leave owing to employees. Estimates as to the proportion of long service leave estimated to be taken as leave, rather 
than paid on termination, affects whether certain on-costs are recognised as a consequence of long service leave 

liabilities. 

As a result of an actuarial assessment performed by DTF, the proportion of long service leave taken as leave remained 

unchanged from the 2021 rate of 42%. The average factor for the calculation of employer superannuation cost on-costs 

has increased from the 2021 rate (10.1 %) to 2022 (10.6%). These rates are used in the employment on-cost calculation. 

7.2. 	Financial liabilities 

Current 

2022 
$1000 

2021 
$1000 

Lease liabilities 64 70 

Total current financial liabilities 64 70 

Non-current 
Lease liabilities 54 117 

Total non-current financial liabilities 54 117 

Total financial liabilities 118 187 

The Board measures financial liabilities at amortised cost. 

Lease liabilities are measured via discounting the lease payments using either the interest rate implicit in the lease or 

Treasury's incremental borrowing rate. The borrowing costs associated with these lease liabilities was $2 000 (2021: 

$4000). 

21 



Eyre Peninsula Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2022 

7.3. Provisions 

Current 

2022 

$1000 

2021 

$1000 

Provision for workers compensation 5 4 

Total current provisions 5 4 

Non-current 
Provision for workers compensation 13 10 

Total non-current provisions 13 10 

Total provisions 18 14 

Reconciliation of workers compensation (statutory and non-statutory) 

2022 

$1000 

2021 

$1000 

Carrying amount at the beginning of the period 14 

Provisions recognised as a result of restructure activities 36 

Reductions resulting from payments (6) - 
Increase/(Decrease) in provisions recognised 10 (22) 

Carrying amount at the end of the period 18 14 

A provision has been reported to reflect unsettled workers compensation claims. The workers compensation 

provision is based on an actuarial assessment of the outstanding liability as at 30 June 2022 provided by a consulting 

actuary engaged through the Office of the Commissioner for Public Sector Employment. The provision is for the 

estimated cost of ongoing payments to employees as required under current legislation. 

The Board is responsible for the payment of workers compensation claims. 

8. Outlook 

8.1. Unrecognised contractual commitments 

Commitments include operating and outsourcing arrangements arising from contractual sources and are disclosed at 

their nominal value. 

Expenditure commitments 

2022 2021 

$1000 $1000 
No later than one year 932 785 

Later than one year but not later than five years 156 538 

Total expenditure commitments 1 088 1 323 

The Board's expenditure contracted for at the reporting date but not recognised as liabilities are as follows: 

The Board's commitments relate to non-cancellable contracts at the reporting date which have not been recognised 

in the Statement of Comprehensive Income and Statement of Financial Position. 
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8.1. Unrecognised contractual commitments (continued) 

The Board's expenditure commitments are for: 

• Non-cancellable procurement contracts ($582 000) 

• Non-cancellable Grant Contracts ($401 000) 

• Memoranda of Administrative Arrangements with DEW ($48 000) 

• Memoranda of Administrative Arrangements with the Department for Infrastructure and Transport for 

accommodation ($36 000) 

• Other lease agreements with local government and private sector entities ($21 000) 

8.2. Contingent assets and liabilities 

Contingent assets and contingent liabilities are not recognised in the Statement of Financial Position but are disclosed by 

way of a note and, if quantifiable, are measured at nominal value. 

The Board is not aware of any contingent assets or liabilities. 

8.3 Events after the reporting period 

There are no known events after balance date that affect these financial statements in a material manner. 
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